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Translating Theory Into Practice

THE 2014 SUMMER PROGRAM offers students an unparalleled
opportunity to obtain the finest dispute resolution educational experience
in substantive theories, exposure to the field’s literature, extensive practical
skills development, and stimulating dialogue with students and faculty
drawn from around the world.

The 2014 Summer Program

Nowhere else can law students and professionals find the “Pepperdine Experience” in dispute resolution:
w A faculty of academics and practitioners drawn from

around the world
w The most extensive dispute resolution curriculum in

legal education
w Convenient one-week and two-weekend formats
w Classes are offered in Malibu, Hong Kong and Beijing
w More than 300 law students and professional colleagues

with whom to study
w The LLM in Dispute Resolution

w The LLM in Dispute Resolution with a Concentration in

International Commercial Arbitration
w The Master’s of Dispute Resolution, and the Certificate in

Dispute Resolution, both of which are open to law and
graduate students from other institutions, as well as to
professionals in various fields
w What many believe is the nation’s foremost dispute resolution

education organization—the Straus Institute for Dispute
Resolution at Pepperdine University School of Law

Course Schedules
CURRENT ISSUES IN INTERNATIONAL DISPUTE RESOLUTION:
Hong Kong/Beijing Study Tour
JUNE 2–13, 2014
This program will include classroom instruction and site visits to
professional organizations involved in international dispute resolution.
Classes will be held in Hong Kong and Beijing, June 2–13, 2014.
ONE-WEEK INTENSIVES:
MAY 27–31, 2014
These courses will meet Tuesday, Wednesday, Friday and Saturday
8:30 a.m.–5:30 p.m. and Thursday 8:30–11:30 a.m.
JUNE 30–JULY 5, 2014 (no class on July 4)
These courses will meet Monday, Tuesday, Wednesday and Saturday from
8:30 a.m.–5:30 p.m. and Thursday from 8:30 a.m.–11:30 a.m.

TWO-WEEKEND FORMAT:
JUNE 5–7 and 12–14, 2014
JUNE 19–21 and 26–28, 2014
JULY 10–12 and 17–19, 2014
JULY 24–26 and 31–AUGUST 2, 2014
These courses will meet for two consecutive weekend sessions at the
Malibu campus. Meeting times will be held on Thursday and Friday
evenings from 6–9:30 p.m. and Saturdays 8:30 a.m.–4:30 p.m.
EXTENDED COURSE:
MAY 28–JULY 30, 2014
The Mediation Clinic will meet every Wednesday, 5:00–7:30 p.m.
and offers students the opportunity to mediate actual disputes. The
Mediation Clinic will require weekly class times and approximately
8 hours of fieldwork per week. Students are advised to leave two time
blocks (2 mornings, 2 afternoons or 1 of each) in their schedule to
accommodate mediations at various courthouses throughout
Los Angeles County.

This brochure describes the 2014 summer program, including its 14 courses, the international program in Hong Kong/Beijing, this year’s
visiting faculty, and the requirements for the Straus Institute’s graduate programs. In it, students will find information that will provide access
to learning opportunities not available at other law schools. Explore its contents and then contact the Straus Institute so that its personnel can
connect you with exciting interactive courses, faculty who practice what they teach, and students who understand that the changing legal
system requires new skills in new processes for success.

How These Courses Might Serve You
EARN A MASTER’S DEGREE IN
DISPUTE RESOLUTION
Law students can earn a Master’s of Dispute Resolution from the
Pepperdine School of Law while they complete the Juris Doctor degree
from their law school.
The master’s degree requires the successful completion of eight required
courses, six elective courses, and an additional 4 units of externship or 6
units of thesis.
Transfer up to 10 units of approved course work from another law or
graduate school. The remaining courses can be completed during
intensive summer and winter sessions. Thesis or externship experiences
can be arranged in the locale of your choice.
While it will require full-time attention, current first-year law students
could earn a Juris Doctor and master’s degree by May 2016. Students
currently in their second year of law school could earn the master’s
degree within weeks of learning that they have passed the bar exam. The
Straus Institute recommends that these students complete the master’s
degree requirements by enrolling in the 2014 summer program, the 2015
One-Week Winter Intensive course (take the 2015 summer off to study
for and take the bar exam), and the Fall 2015 semester. Students would
learn their bar results in late fall and complete the master’s degree
requirements in early December 2015.

EARN A CERTIFICATE IN DISPUTE RESOLUTION
The Dispute Resolution Certificate program is specifically designed for
law students and professionals in business, education, health, law,
management, public administration, psychological services, religion,
and related occupations. The program requires the completion of 14
academic units. Each student is required to take four core courses and
three approved electives. A student could earn the certificate by
completing 10 units at Pepperdine this summer (and Winter Intensive, if
needed), and transfer 4 units of credit for dispute resolution courses
completed at your school. Most law schools will accept the majority, if
not all, of the Pepperdine credits.

EARN AN LLM IN DISPUTE RESOLUTION
The LLM in Dispute Resolution is a 28-unit program that can be
completed in one year by full-time students or in up to three years by
part-time students. Degree candidates will have the opportunity to select
from four areas of concentration: arbitration, mediation, litigation, and
the new concentration in International Commercial Arbitration.
Students who do not want a specialty can pursue a more general course
of study. Possession of a JD degree is a prerequisite for admission to the
LLM program.

JOINT DEGREE PROGRAMS
Since the creation of the Master’s of Dispute Resolution, the Straus
Institute has established a joint JD/MDR program, and a joint
Master’s of Dispute Resolution and Master’s of Public Policy program
with the Pepperdine School of Public Policy. A Pepperdine student
pursuing an MBA can elect to pursue a concentration in dispute
resolution while earning a 14-unit certificate in dispute resolution
from the Straus Institute.

One-week Intensives
Block 1: May 27 - 31, 2014

Tuesday, Wednesday, Friday and Saturday, 8:30 a.m.–5:30 p.m. and Thursday, 8:30–11:30 a.m.
MEDIATION THEORY AND PRACTICE

This course explores the various theories underlying and practices basic to
mediation. The mediation process is organized into a series of stages, and
basic mediation skills and techniques appropriate to each stage are
identified and cultivated. Simulations and experiential exercises provide
students with an opportunity to develop proficiency as mediators and to
rigorously analyze appropriate roles and behavior as mediators and
advocates taking into account the legal, ethical and public policy issues
surrounding the practice of mediation.
LELA PORTER LOVE is Professor of Law and Director of the Kukin
Program for Conflict Resolution at Benjamin N. Cardozo School of
Law (NYC). She started one of the first mediation clinics in the U.S.
and regularly trains mediators both nationally and internationally.
She has an active practice as a neutral, ranging from community
disputes to complex litigated matters. Professor Love has written
widely on the topic of dispute resolution, including three law school textbooks,
many journal articles, and The Middle Voice (with Joseph Stulberg). She is past
chair of the American Bar Association Section of Dispute Resolution. In her chair
year, she spearheaded the first International Mediation Leadership Summit in the
Hague.
JOSEPH B. STULBERG is the John W. Bricker Professor of Law at
The Ohio State University Moritz College of Law where he teaches
negotiation, comparative dispute resolution, and clinical courses in
mediation and civil litigation. For more than 35 years, Josh has
designed and conducted mediation training programs nationally
and internationally and has mediated social policy controversies of
national significance. He is a Distinguished Fellow of the American College of
Civil Trial Mediators and a former Vice President of the American Arbitration
Association. His extensive written publications include The Middle Voice (with
Lela P. Love).

SELECTED ISSUES IN DISPUTE RESOLUTION:
INTERNATIONAL SPORTS LAW AND DISPUTE
RESOLUTION

This course focuses on the laws, practices, regulatory framework, and
dispute resolution processes used in sports law and practice, particularly
in U.S., European, Olympic, and international sports. The course
includes a study of the management and resolution of disputes in the
administration of anti-doping, eligibility, disciplinary, selections, and
organizational rules in the context of Olympic and international sports.
The course combines case studies, lectures, practical legal exercises with
site visits and guest speakers and leading experts from leading sports
organizations. Among others, we have confirmed speakers from, and
visits with, Fox Sports, Court of Arbitration for Sport arbitrators and
lawyers, USOC officials, and athlete advocates. Students will learn about
the myriad of issues that arise in sports competition and governance and
engage in practical exercises which simulate actual cases and scenarios
that arise in the world of sports law. These activities include approaches
to address sport disputes through various dispute resolution processes,
including client counseling, a mock hearing, policy recommendations,
negotiation, mediation, arbitration, grievance procedures, deal-making
opportunities, player contracts, and addressing disputes that arise
among the relationships between players, teams, institutions, and
governing bodies in sports.
MAUREEN WESTON is professor of law at Pepperdine University
School of Law. She received her JD from the University of Colorado.
Professor Weston teaches courses on dispute resolution, civil
procedure, legal ethics, and sports law. She has taught at the
University of Oklahoma, University of Colorado, and Brasenose
College in Oxford, England. Prior to teaching, Weston practiced law
with Holme Roberts & Owen and Faegre & Benson in Colorado. She is cochair of
the ABA Section on Dispute Resolution Education Committee, and is actively
involved in the section’s Representation in Mediation program. Weston is
coauthor of a sports law casebook, and has written articles in the area of disability
law, sports law, and dispute resolution.
JEFF BENZ is an active international and commercial mediator and
arbitrator and is one of the most active arbitrators from the U.S. with
the Court of Arbitration for Sport. Benz is the former general counsel
for the U.S. Olympic Committee and has served as general counsel of
various private and publicly held companies in the sports,
entertainment, and technology industries. In his private law practice,
he has also served as counsel in a variety of arbitration and mediation proceedings,
including before the Court of Arbitration for Sport and International Chamber of
Commerce. He is a board member of the Sports Lawyers Association (SLA) and
the National Sports Law Institute, and chairs the SLA’s International Committee.
He has an undergraduate degree in political science and a MBA from the
University of Michigan and a law degree from the University of Texas.

Block 4: June 30, July 1, 2, 3, & 5, 2014

Monday, Tuesday, Wednesday, Saturday, 8:30 a.m.–5:30 p.m. and Thursday, 8:30 a.m.–11:30 a.m.
PSYCHOLOGY OF CONFLICT

Based on findings from the social sciences, this course examines how
individuals think about and relate to one another in the context of
conflict. Students acquire a theoretical framework for understanding
and assisting parties in conflict. Concepts explored for their usefulness
in conflict resolution include the following: personality development and
differences; neurotic styles; difficult people and psychological disorders;
predictable cognitive biases; sources of psychological resistance to
dealing with conflict such as fear of abandonment, shame, guilt and
unresolved grief; stages of conflict including escalation, stalemate,
de-escalation, and resolution; social origins of conflict, including
differences in values, beliefs and morals; socialization of aggressive and
cooperative behaviors; emotional intelligence, self awareness and
empathy; trust and altruism; anger and the limits of argumentation and
rationality; prejudice and the need for enemies. The course includes at
least one self-assessment instrument to enhance student awareness of
individual differences in psychological styles.
RICHARD C. REUBEN is the James Lewis Parks Professor of Law
at the University of Missouri School of Law and co-director of the
Missouri Center for the Study of Conflict, Law & the Media. Reuben
is co-author of Dispute Resolution and Lawyers (4th ed. 2009), a
leading ADR casebook; a reporter for the Uniform Mediation Act, a
project of the American Bar Association and the National Conference
of Commissioners on Uniform State Laws; and is one of the leading authorities on
confidentiality in ADR processes. He is also the founding chair of the ABA
Section of Dispute Resolution’s Committee on Public Policy, Consensus Building,
and Democracy, a member of the Editorial Board of the Section’s Dispute
Resolution Magazine, and the American Law Institute.

SELECTED ISSUES IN DISPUTE RESOLUTION:
DISPUTE RESOLUTION AND TECHNOLOGY

Pre-requisite: LAW 1422 Mediation Theory and Practice or Alternative
Dispute Resolution
Courts cannot handle online disputes. The judicial system is slow,
expensive, and geographically bound. Rapidly expanding e-commerce,
the growth in cross-boundary transactions, and the inability of
traditional legal processes to deal with disputes arising over the web has
created a need for online redress options. The international consensus is
that online alternative dispute resolution is the best solution to these
problems. Online ADR (or “ODR”) can resolve online disputes quickly,
confidentially, and effectively. It helps parties to be at their best, it
connects capable neutrals with parties in effective ways, and it brings
efficiencies to inefficient online marketplaces.
ODR is the hottest area of the ADR field right now. But it is still in its
infancy. Do the rules of offline ADR apply to ODR? How does technology
change the equation? Can ODR be effective when parties are not looking
into the other side’s eyes? How can offline neutrals best translate their
skills online? How can technology merge with face-to-face ADR to make
it more effective?
In this Seminar we’ll examine the development of ODR, think through
some of the new challenges it poses to neutrals and systems designers,
and look at all the major providers, administrative agencies, and
international organizations currently involved. We’ll also get to try out
state-of-the-art ODR technologies through a series of simulations, and to
begin to wrestle with the challenges of providing effective dispute
resolution online.
COLIN RULE is COO of Modria.com, an online dispute resolution
(ODR) provider based in Silicon Valley. He was previously director of
ODR for eBay and PayPal, and cofounded one of the first ODR
providers, Online Resolution. Rule is the author of Online Dispute
Resolution for Business, published by Jossey-Bass. He has contributed
more than 50 articles to prestigious ADR publications such as
Consensus, The Fourth R, ACResolution magazine, and Peace Review. He currently
blogs at Novojustice.com, and serves on the boards of RESOLVE and the
Peninsula Conflict Resolution Center.

Two-Weekend Format
Block 2: June 5 - 7 and 12 - 14, 2014

Thursdays and Fridays, 6–9:30 p.m. and Saturdays 8:30 a.m–4:30 p.m.
NEGOTIATION THEORY AND PRACTICE

This course examines the theory and practice of negotiation as a process
used to put deals together or to resolve disputes and legal claims. Students
learn about competitive positional bargaining and collaborative problem
solving and acquire insight into the strategic management of the tension
between the two approaches. Through simulated exercises, students
develop skills and confidence as negotiators, including an awareness of
the psychological encouragements and barriers to consensus. Special
challenges of multi-party negotiations are addressed with an emphasis
on the attorney-client relationship, including applicable ethical
standards, codes, and law.
JOHN LOWRY is the assistant dean of the Lipscomb University
College of Business and founder of the School of Executive
Education. In addition, he serves as assistant professor of
Management for Lipscomb University’s College of Business, where
he teaches negotiation and dispute resolution courses. Lowry also
serves as vice president for the Strategic Resolutions Group, LLC
(SRG). At SRG, he provides negotiation, mediation, and conflict management
training for major insurance companies, healthcare organizations, and legal
services providers. Prior to moving to Nashville, Lowry practiced law with
Strasburger & Price, LLP in Dallas, Texas. As an attorney, he represented
hospitals and healthcare providers in professional liability and commercial
disputes. He has also served as a California State Assembly Fellow and worked
in the Law Department of Tenet Healthcare Corporation.

SELECTED ISSUES IN DISPUTE RESOLUTION:
DECISION MAKING UNDER CONFLICT

Prerequisite: LAW 1392 Mediation Theory and Practice or LAW 1422
Alternative Dispute Resolution Processes
Lawyers create value for their clients by effectively representing them in
negotiation. Transactional lawyers bring multivariable deals together
when anticipation is high for the relationship. Litigators negotiate
disputes in the shadow of potential trial outcomes in all but about 2% of
cases. Sound decision making in these circumstances is the essence of
effective lawyering. Since effective decision making does not correlate
with education or intelligence, it must be learned and practiced. This
course incorporates psychology and neuroscience, behavioral economics
and game theory, and light statistical analysis through computer
programs that aid decision-makers. Students will learn about wellknown barriers to disinterested analysis, factors that correlate with poor
quality decisions and adverse outcomes, the incidence and magnitude of
settlement decisions errors, and methods they can employ to improve
decisionmaking and problem-solving skills.
DON PHILBIN, JD, MBA, LLM, is an AV-rated attorney-mediator,
negotiation consultant and trainer, and arbitrator. He has resolved
disputes and crafted deals for more than two decades as a business
litigator, general counsel, and president of technology-related
companies. Philbin is an adjunct law professor at Pepperdine’s Straus
Institute, has trained and published at Harvard’s Program on
Negotiation, is an elected Fellow of the International Academy of Mediators and
the American Academy of Civil Trial Mediators, and is certified by the
International Mediation Institute. Don is listed in Texas Super Lawyers, The Best
Lawyers in America, and U.S. News’ Best Law Firm survey.
RANDALL KISER is the Principal Analyst at DecisionSet® in Palo
Alto, California, and an international authority on legal decision
making. Mr. Kiser is the author of two books on legal judgment and
conflict resolution, Beyond Right and Wrong: The Power of Effective
Decision Making For Attorneys and Clients (Springer, 2010) and How
Leading Lawyers Think: Expert Insights Into Judgment and Advocacy
(Springer, 2011). His extensive research has been featured in a broad range of
publications from the New York Times to U.S. Supreme Court briefs. Mr. Kiser
received his law degree in 1978 from the University of California at Berkeley and
was awarded his undergraduate degree with Highest Honors in 1975 from the
University of California at Davis.

Block 3: June 19 -21 and 26 - 28, 2014

Thursdays and Fridays, 6–9:30 p.m. and Saturdays 8:30 a.m.–4:30 p.m.
MEDIATION THEORY AND PRACTICE

This course explores the various theories underlying and practices basic
to mediation. The mediation process is organized into a series of stages,
and basic mediation skills and techniques appropriate to each stage are
identified and cultivated. Simulations and experiential exercises provide
students with an opportunity to develop proficiency as mediators and to
rigorously analyze appropriate roles and behavior as mediators and
advocates taking into account the legal, ethical, and public policy issues
surrounding the practice of mediation
JOHN BARKAI received a BBA, MBA, and JD from the University
of Michigan. He was a criminal trial lawyer in Detroit and taught at
Wayne State University Law School for five years where he was first
tenured. He joined the University of Hawaii law faculty in 1978,
where he is a Professor of Law and Director of the Clinical Programs.
Professor Barkai also served previously as Associate Dean at the law
school. He teaches Alternative Dispute Resolution (ADR), Evidence, and
Prosecution Clinic. He also teaches conflict resolution and international
negotiations for the University of Hawai’i College of Business Administration.
Professor Barkai was chosen by the students and faculty as the Outstanding
Professor of the year. He is active in the legal community as President of the
Board of Directors of the Neighborhood Justice (Mediation) Center, Chair of the
ADR Section of the Hawai’i State Bar, and President of the Legal Aid Society of
Hawai’i. In addition, Professor Barkai has served as a consultant to the Hawai’i
Judiciary, the Supreme Court of the Federated States of Micronesia, the State
Court of Kosrae, and the Minister of Justice for Papua New Guinea. In 1992-93 he
was a Visiting Senior Scholar at the City University of Hong Kong and has taught
ADR courses and workshops in Australia, Finland, Hong Kong, Hungary, Japan,
Korea, and Micronesia.

SELECTED ISSUES IN DISPUTE RESOLUTION:
SYSTEMS DESIGN

Pre-requisite: LAW 1422 Mediation Theory and Practice or Alternative
Dispute Resolution
This course explores the growing trend toward the design and
development of dispute resolution systems within organizations: in the
workplace, at the enterprise level, in business-to-business and
e-commerce marketplaces, and in other organizational settings. Starting
with historical and legal contexts, systems design in the new economy
with focus on potential advantages and disadvantages of this approach to
what arguable is the privatization of justice. Students will also be
provided with a practical framework to apply dispute systems to design
concepts in specific situations.
JEFFREY D. PAQUIN is a divisional vice president and chief
operations counsel for Abbott Laboratories in Chicago, Illinois. He
also serves as the co-executive director of the Chief Litigation
Counsel Association, and as an arbitrator and mediator for the
American Arbitration Association, CPR Institute, and other arbitral
institutions. Previously, Paquin was a partner in Paquin Victor LLP,
a specialty law firm focused on litigation and conflict management; the national
practice leader of Ernst & Young LLP’s Legal Management Services Group, which
focused on services involving ADR and other forms of conflict management;
chief litigation counsel for United Parcel Service, where he was responsible for the
worldwide management of the company’s litigation and ADR programs; and a
commercial litigator at Powell Goldstein LLP (now Bryan Cave LLP), where he
was chair of the firm’s ADR section.

Extended Format
May 28 - July 30, 2014

Wednesdays: 5:00–7:30 p.m.
MEDIATION CLINIC

Pre-requisie: LAW 1422 Mediation Theory and Practice
This practicum offers students the opportunity to actually apply
mediation theory in context and to enhance their mediation skills by
serving as the mediator in numerous small claims court cases and
other referred disputes. Students share the specifics of their mediation
experiences in class and receive feedback on their strategic and tactical
choices, as well as on their tone and demeanor. This critical review is
designed to cultivate and refine advanced mediation skills. Students
must be available to mediate eight hours per week during normal
business hours.

STEPHANIE BELL is an assistant professor of law and assistant
director of the Straus Institute for Dispute Resolution. She
supervises the Mediation Clinic and teaches Mediation Theory
and Practice and Criminal Law. Prior to joining Pepperdine, she
served as the manager of the King County Alternative Dispute
Resolution Program and Interlocal Conflict Resolution Group, a
tri-county labor-management and public policy mediation program in the
area around Seattle, Washington. Prior to this she was the alternative dispute
resolution coordinator for the City of Seattle where she designed and
implemented a labor and employment mediation program for city government.
Before joining Straus full-time, Bell served as an adjunct professor at Straus,
the Seattle University School of Law, and the University of Washington master
of public administration program. Bell earned her BA with honors in
American civilization from Brown University, and her JD from the University
of Washington School of Law.

Two-Weekend Format
Block 5: July 10 - 12 and 17 - 19, 2014

Thursdays and Fridays, 6–9:30 p.m. and Saturdays 8:30 a.m.–4:30 p.m.
COMMUNICATION AND CONFLICT

Pre-requisite: LAW 1302 Psychology of Conflict
Based on communication studies, this course examines the vehicle of
communication in the context of conflict, both in the courtroom and as
part of various alternative dispute resolution processes and other conflictdriven interactions. It builds on basic conflict theory covered in Psychology
of Conflict while narrowing its focus to findings related to communication.
Concepts explored include the following: basic principles and assumptions
of a range of communication theories; influence, persuasion, rhetoric,
dialogue, narrative paradigm, and linguistics; non-verbal communication,
listening skills, neuro-linguistic programming (NLP); perception and
perceptual distortion; power, threat, and face-saving; argumentation vs.
aggression; group dynamics and differences in interpersonal, intra-group,
inter-group, and organizational contexts; and the effect of third party
interventions. The course includes at least one self-assessment instrument
to enhance student awareness of individual differences in conflict
communication styles.
ROBERT C. CHANDLER is professor of communication and
director of the Nicholson School of Communication at the University
of Central Florida. He is the former chair of the Communication
Division at Seaver College of Pepperdine University. Chandler is a
scholarly subject matter expert in communication theory,
interpersonal communication relationships communication and
conflict processes, and conflict management, as well as organizational and
business communication. He is nationally recognized as a leading authority in
social scientific analysis of human communication interaction, including
psychometric measures of cognitive comprehension and understanding changes
during stressful contexts. Chandler is an internationally recognized
communication researcher and scholar with more than 100 academic and
professional papers presented and has authored more than 50 academic and
professional publications, and he is also the author or coauthor of eight books.
JENNIFER SANDOVAL brings her experience as a mediator,
project manager, trainer, and consultant to her position as an
assistant professor at the University of Central Florida. Sandoval
earned a master’s degree at the Straus Institute for Dispute Resolution
at Pepperdine School of Law and a doctorate in communication at the
University of New Mexico. Her research focuses on the
communicative elements involved in the intersection of identity, culture, gender,
and health policy. Currently, she is continuing to investigate these elements in the
context of fertility tourism—specifically international surrogacy in India. She
also continues work with community-basedparticipatory research projects
focusing on conflict and health interventions in underserved and underrepresented
populations. She has published this research with her colleagues in journals such
as Health Education Research, Communication Monographs, and the Journal of
International and Intercultural Communication.

CROSS-CULTURAL CONFLICT AND DISPUTE
RESOLUTION

This course surveys the impact that cultural differences, stereotypes and
attributions have on key dispute resolution processes, and on conflict
generally. It is designed to build theoretical knowledge, to equip students
with an analytical framework useful in determining suitable dispute
resolution processes, and to instill practical skills and strategies to
enhance effectiveness in cross-cultural contexts. Cultural differences in
language, customs, values, legal systems and world-views are examined
along various dimensions: orientation towards the individual or the
collective community; importance of career success over quality of life;
deference to authority; long vs. short term orientation; extent to which
expectations for behavior are implicit or express; perceptions of time and
personal space; and aversion to risk.
GRANT ACKERMAN is a professor of management at Columbia
Business School. His teaching emphasis is on executive leadership,
collaborative leadership models, and cross-cultural issues in
management. He previous served with Educational Services
Exchange with China, Inc. (ESEC) as director of the Institute for
International Trade, and as academic director and then associate
dean for executive education at Columbia Business School, and coordinator of the
Team Leadership Program at Columbia Business School‘s Professional
Development Center. He has extensive experience in organizational consulting
and has provided educational programs or consultations for such companies as
Avon, Bankers Trust, Coca-Cola, Deloitte, Ford Motors, Sampoerna (Indonesia),
GE Credit Corporation, Lend Lease Americas, Time Warner, and World Vision,
USA. He received his BA in foreign service and international relations with a
certificate in Russian area studies from Pennsylvania State University, his JD
from the University of Pittsburgh, and his MBA and PhD from Columbia
University.

Block 6: July 24–26 and July 31–August 2, 2014

Thursdays and Fridays, 6–9:30 p.m. and Saturdays 8:30 a.m.–4:30 p.m.
ARBITRATION PRACTICE AND ADVOCACY

Today many business and employment disputes are resolved through out-ofcourt binding arbitration processes. This intensive, interactive course is
designed to provide students with a practical grounding in counseling and
advocacy skills required for state-of-the-art arbitration practice through
problems and exercises simulating common arbitration scenarios in which
students play the parts of lawyers, arbitrators, and parties. Students learn
how to draft dispute resolution agreements for arbitration and how to advise
clients on many different aspects of arbitration, including the suitability of
arbitration as an alternative to negotiation, mediation or litigation. They also
experience advocacy roles at all stages of arbitration, including the filing of
an arbitration demand, the selection of arbitrators, planning for and
conducting hearings, the publication of a final decision (award), and the
enforcement or setting aside of an award. The course emphasizes modern
commercial and employment arbitration in the U.S. but also includes
references to international, consumer, securities and labor arbitration.
THOMAS J. STIPANOWICH is the academic director of the Straus
Institute and professor of law at Pepperdine University School of Law.
Stipanowich brings a long and distinguished career as a scholar,
teacher, and leader in the field along with wide-ranging experience as
a commercial and construction mediator, arbitrator, federal court
special master, and facilitator. From 2001 until mid-2006, he served
as CEO of the International Institute for Conflict Prevention & Resolution (CPR
Institute). The longtime William L. Matthews Professor of Law at the University
of Kentucky, he has authored two of the leading books on commercial arbitration
and many articles on ADR. Recently he coauthored a groundbreaking book and
materials entitled Resolving Disputes: Theory, Practice, and Law (2005).

INTERNATIONAL COMMERCIAL ARBITRATION

This course provides a comprehensive overview of international arbitration
law and practice. Topics explored include the making and enforcement of
arbitration agreements; the selection and appointment of the arbitral
tribunal; preliminary proceedings, including procedural orders and
interim relief; the arbitration hearing; and the making and enforcement of
the arbitral award. Particular attention is paid to the enforcement of
arbitration agreements and awards, the role of the New York Convention
of the Recognition and Enforcement of Foreign Arbitral Awards and other
treaties, and their interplay with national laws as a backdrop for private
arbitration agreements.
THOMAS PFEIFFER is professor of law at Heidelberg University,
Germany, and director of its Institute for Comparative and Private
International Law. Prior to moving to Heidelberg, he served as
professor of law at Bielefeld University (1994-2002) and as judge at
the Hamm Court of Appeal (1996-2002). Outside Germany, he taught
as visiting professor at Hong Kong City University and the
Georgetown Law Center and gave guest lectures at universities in various
European countries. In legal practice, he was involved as an arbitrator or an
expert for German, European, and international law in proceedings in Australia,
Canada, France, Germany, Japan, the Netherlands, Russia, Singapore, Sweden,
the U.K. and the U.S. He is the editor of the monthly newsletter of the Working
Group on International Legal Issues of the German Bar Association and a
member of the German Council on Conflict of Laws, the advisory committee for
the German Ministry of Justice on conflict of laws.

Learn An Asian Perspective
on Dispute Resolution
Once again, in the summer of 2014 participants studying dispute resolution at the Straus Institute will be able to
participate in an international study tour. This 2-unit course is specifically designed to provide experience with key
international dispute resolution institutions and those professionals who lead them. While students can travel to
cities in Asia, unique to this program is the opportunity for site visits to international organizations and personal
interaction with international experts in dispute resolution. True to Straus Institute core values, this program will
utilize complex collaborative consulting case studies, which will be explored in the classroom each morning and
developed by site visits with accomplished local practitioners in the afternoons. Enrollment is limited.

Study in Hong Kong and Beijing June 2 - 13, 2014
East Meets West: Consensus and Resolution Across the Pacific
The Hong Kong/Beijing Study Tour provides a unique, intensive
experience for lawyers and business people who are interested in
representing clients doing business in China and Hong Kong or in
understanding the rapidly changing landscape of dispute resolution in
Asia. International lawyers and businesses routinely spend considerable
time and money obtaining such opportunities, all of which will be part
of your experience in this one-of-a-kind course. We’ll also visit some of
the great sites of China, including the Great Wall, the Forbidden City, the
Temple of Heaven, old and new Hong Kong, and other sites, and sample
a variety of wonderful cuisines.

HONG KONG/BEIJING STUDY TOUR
PARTICIPANTS WILL:
w	meet and have discussions with officers of the leading

dispute resolution institutions in Hong Kong and Beijing
w	speak with and learn from prominent attorneys, judges,
arbitrators and mediators
w	visit courts and government agencies
w	see a trial in progress in a People’s Court
w	tour one of the best-known People’s Mediation Centers
in China

FACULTY
JACK COE is a specialist in private international law. He holds an
undergraduate degree with distinction from UCLA, a JD from Loyola
Law School of Los Angeles where he was on the Law Review, an LLM
from the University of Exeter where he was a Rotary International
Graduate Fellow, the Diploma of The Hague Academy of International
Law, and a PhD from the London School of Economics. He has been
a staff lawyer at the Iran-U.S. Claims Tribunal in The Hague, has argued and been
a party appointed expert before investor-state arbitration tribunals, and is wellknown for his writings on international commercial and investor-state
arbitration. He is an Associate Reporter on the ALI project addressing on
International Commercial Arbitration. In addition to numerous articles, he has
coauthored the books Protecting Against the Expropriation Risk in Investing
Abroad (coauthored with R.C. Allison) (1993), International Commercial
Arbitration – American Principles and Practice in a Global Context (1997), and
NAFTA Chapter 11 Reports (ed. with Brower and Dodge) (2006).
ROGER ALFORD recently joined the faculty at The Law School at
the University of Notre Dame in 2012 after serving as professor of
law at Pepperdine Law School since 2000. Prof. Alford teaches and
writes in a wide range of subject-matter areas, including international
trade, international arbitration, and comparative law. Prof Alford
previously as a law clerk to Judge James Buckley of the United States
Court of Appeals for the D.C. Circuit, and Judge Richard Allison of the IranUnited States Claims Tribunal in The Hague, Netherlands. He practiced law
with Hogan & Hartson in Washington, D.C., and was also a senior legal advisor
to the Claims Resolution Tribunal for Dormant Activities in Switzerland.

COST:
w

S tudents will be responsible for tuition of $3,430,
transportation, lodging, and approximately $1,650 for the
activity fee to cover group activities.

w	
Students in good standing will be allowed to sign up for this

2-unit course on a first-come, first-served basis. Spaces in
this course fill up very quickly, so please apply as early
as possible.

For more information, please contact Marcelo Rosadilla at
310.506.4655, or visit law.pepperdine.edu/straus/academics/
summer/abroad.
Please note that it is unlikely that participation in foreign summer programs
may be used to accelerate graduation. Students interested in acceleration
should seek clarification at their home school in light of ABA Standard 304,
Interpretation 304-4.

Excellence in Education
THE STRAUS INSTITUTE RECOGNIZED
AS A NATIONAL LEADER

When Pepperdine University School of Law first began to establish an
internationally recognized institute for dispute resolution in 1986, no
one could have foreseen the indelible mark it would make in its relatively
short 28-year life. The combination of vision, leadership, and tireless
energy has made the Straus Institute more successful than anyone
imagined as it has grown to ten full-time faculty and twelve staff
members, serving more than 4,000 people a year.
The efforts were recognized when U.S. News & World Report began
ranking dispute resolution programs at law schools. Pepperdine has
always been ranked among the top three programs, and has been ranked
the #1 dispute resolution program for 1998, 2000, 2004, 2006, 2007, 2008,
2009, 2010, 2011, 2012, 2013, 2014, and 2015.

Other examples of our awards and recognition:
2008
Academic Director, Thomas Stipanowich receives American Bar
Association’s prestigious D’Alemberte/Raven Award
2007
Pepperdine is selected to host the prestigious “American Arbitration
Association Library and Information Center Collection” formerly
regarded as the AAA Library in New York City
2006
The Straus Institute received the Ninth Circuit ADR Education Award
from the U.S. Court of Appeals for the Ninth Circuit for excellence in
dispute resolution education in the western United States. Straus was
also recognized by the California Dispute Resolution Council “for the
outstanding contribution to the profession of ADR neutrals.”
2003
The Straus Institute was awarded the Excellence in Education Award by
the prestigious International Academy of Mediators.
2002
The Los Angeles County Bar Association’s Dispute Resolution Services
(DRS) honored the Straus Institute with a Special Public Service Award.
2000
The Straus Institute was recognized for outstanding achievement in
ADR education and training by the American College of Civil Trial
Mediators.

LAW FACULTY FROM 30 SCHOOLS STUDY
DISPUTE RESOLUTION AT PEPPERDINE
THROUGH THE FELLOWSHIP PROGRAM

More than 40 law faculty members from around the country
have participated in the Straus Institute’s Law Faculty
Fellowship Program at Pepperdine University School of
Law. The Fellowship Program provides free tuition and
housing, as available, for full-time faculty at American
law schools to attend dispute resolution courses at
Pepperdine, in order to advance teaching or scholarship
in dispute resolution. Since its inception in 1998, the
program has allowed the institute to host professors
from 30 law schools, including the University of
Iowa, University of Michigan, University of
Missouri-Columbia, University of Oklahoma,
Ohio State University, University of Pennsylvania,
Rutgers University, Syracuse University, Texas
Tech University, Tulane University, Washington
University in St. Louis, and Villanova
University.

Registration and Fees
VISITING LAW STUDENTS

Degree-seeking students currently enrolled in another ABA-accredited
law school should complete the registration form and return it with their
statement of desire to study at Pepperdine, letters reflecting their status
as students in good standing, their dean’s permission to attend, and the
$15 application fee and $300 tuition deposit

PEPPERDINE LAW, LLM, MDR, OR CERTIFICATE
STUDENTS

Pepperdine law students and individuals admitted to the Straus
Institute’s LLM, MDR, or Certificate programs should register for the
classes through the normal registration process on WaveNet.

OTHERS

Persons not currently enrolled in the law school may apply for admission
to the LLM, MDR, or Certificate programs. To audit a course, please
submit the registration form from this brochure, a brief statement
describing your desire to take the course and a resume including your
academic background. Please also include the $15 application fee and
$300 deposit. To request an application, visit the website or email
dracademics@pepperdine.edu, or call 310.506.4655 for details.

TUITION

Tuition for each 2-unit summer course is $3,430. A $15 application fee
and a $300 nonrefundable tuition deposit must accompany all
applications for students not currently enrolled at Pepperdine. Two
checks should be made payable to Pepperdine University (one for the
application fee and one for the tuition deposit). The balance of tuition is
due on the first day of class. A 15-day notice will be provided if any
course is cancelled.

TO REQUEST AN APPLICATION FOR THE
CERTIFICATE, MDR, OR LLM CONTACT:
Straus Institute for Dispute Resolution
Pepperdine University School of Law
24255 Pacific Coast Highway
Malibu, CA 90263
Phone: 310.506.4655
Fax: 310.506.4437
Web site: law.pepperdine.edu/straus/
E-mail: dracademics@pepperdine.edu

MCLE CREDIT

Each course has been approved for MCLE credit by the State Bar of
California. Pepperdine School of Law certifies that this activity conforms
to the standards for approved education activities prescribed by the rules
and regulations of the State Bar of California governing MCLE.

HOUSING

The George Page Residential Complex, located across the street from the
School of Law, will be available for a limited number of summer school
students. The residential complex offers four-bedroom, single-bath
apartments with kitchen, living, and dining areas. Housing is available
on a first-come, first-served basis and early reservation is advised.
On-campus recreation facilities include an Olympic-size pool, tennis
courts, weight room, gym, and track. For housing information and
registration, visit pepperdine.edu/housing. If you have further questions,
you may e-mail housing@pepperdine.edu.

Location
THE SCHOOL OF LAW

Pepperdine University’s mission is to provide education of excellent academic
quality within its Christian heritage. Pepperdine University School of Law is
located on the University’s Malibu campus, occupying is own 30-acre site,
overlooking the Pacific Ocean. Characterized by a program of academic
excellence and professional skills training, the law school emphasizes
professional ethics and moral values.
Pepperdine School of Law seeks a limited enrollment of approximately 650
full-time students. It is fully approved by the American Bar Association and
is a member of the Association of American Law Schools. Course work from
the School of Law generally will be accepted for transfer by other law or
graduate schools.
Classes are held in the Odell McConnell Law Center, which includes a
375,000-volume law library, classrooms, administrative offices, cafeteria,
and lounges. The School of Law is located in one of the most dramatic
settings in the nation and provides an excellent environment for legal
studying and learning.

MALIBU, CALIFORNIA

Malibu is a residential and recreational community located 12 miles north of
Santa Monica and approximately 35 miles from downtown Los Angeles.
Bordered by the Pacific Ocean and the Santa Monica Mountains, Malibu offers
excellent coastal recreation, pleasant restaurants and shops, and a relaxing
escape from big-city life. Malibu is home to Pepperdine University, the Hughes
Aircraft aerospace research facility, and numerous motion picture and
television celebrities. It is less than one hour from the Los Angeles International
Airport, San Fernando Valley, and the “Gold Coast” of Ventura County.

APPLICATION FORM: 2014 SUMMER COURSES IN DISPUTE RESOLUTION

All fields are required to process application. Registrations are accepted on a first-come, first-served basis and must be received no later than two weeks prior to the first day of class.

Name _____________________________________________________

Social Security No. _______________________

Mailing Address _____________________________________________________________________________________
City ______________________________________________________________ State _______________ Zip _________
Permanent Address __________________________________________________________________________________
City ______________________________________________________________ State _______________ Zip _________
E-mail ____________________________________________________________________________________________
Business Phone (   ) __________–––___________________

Residence Phone (   ) __________–––______________

Birth date _________________________________________ M
 ale o Female
Please check the appropriate box or boxes
o I am a degree-seeking law student in good standing, currently enrolled in an ABA-approved law school.

Name of School_______________________________________

o I am an attorney or other professional who would like to participate on an audit basis (MCLE credit available).

Include with this form your resume, a letter describing your interest in the class, and proof of admission to the bar.

o Your Visiting Student Application should include:
w	
Letter of Interest

w	
Summer Application Form

w	
Letter from University stating 1) permission to attend, and 2) good standing
w	
$15 application fee
w	
$300 deposit

o Please mail me application information for the LLM, MDR, or Certificate program.

Indicate which course(s) you are interested in:
o E ast Meets West: Consensus and Resolution Across the Pacific-Hong Kong/Beijing Study Tour
June 2 - 13, 2014

MALIBU CAMPUS

ONE-WEEK INTENSIVES—Block 1 & 4
Block 1: May 27–31, 2014 (choose one)
o Mediation Theory and Practice
o Selected Issues in Dispute Resolution:
International Sports Law and
Dispute Resolution
Block 4: June 30–July 5, 2014 no class on July 4
o Psychology of Conflict
o Selected Issues in Dispute Resolution:
Dispute Resolution and Technology

WEEKEND FORMAT—Block 2
June 5–7 and 12–14, 2014 (choose one)
o Negotiation Theory and Practice
o S elected Issues in Dispute Resolution:
Decision Making Under Conf lict

WEEKEND FORMAT—Block 5
July 10–12 and 17–19, 2014 (choose one)
o Communication and Conflict
o Cross–Cultural Conflict and Dispute
Resolution

WEEKEND FORMAT—Block 3
June 19–21 and 26–28, 2014 (choose one)
o Mediation Theory and Practice
o S elected Issues in Dispute Resolution:
Dispute Resolution Systems Design

WEEKEND FORMAT—Block 6
July 24–26 and July 31–August 2, 2014 (choose one)
o A rbitration Practice and Advocacy
o I nternational Commercial Arbitration
EXTENDED FORMAT:
May 28–July 30, 2014
o Mediation Clinic

Mail to: Admissions Office, Pepperdine University School of Law, Malibu, CA 90263.
Two checks should be made payable to Pepperdine University ($15 for the application fee and $300 for the tuition deposit). This registration form officially enrolls and commits
you to attend the classes for which you have registered, when approved. By submitting this registration form, you agree to enroll in the academic term indicated above. Your
signature indicates that you have read and agree to the financial policies that are stated in the School of Law catalog. If you withdraw from all of your courses prior to the end
of the add/drop period, you will owe a $150 withdrawal fee. All payments are due on or before the first day of class or you will incur a finance charge.

Signature_______________________________________________________________________

Date_____________________

Straus Institute for Dispute Resolution
24255 Pacific Coast Highway
Malibu, California 90263

The Straus Institute for Dispute Resolution
SUMMER 2014 COURSES INCLUDE:
w Current Issues in International Dispute Resolution:
Hong Kong/Beijing Study Tour

The Straus Institute for Dispute Resolution was established at
Pepperdine University School of Law to meet the demands of the
changing legal environment of dispute resolution. Emphasizing
non-litigation approaches to conflict, such as negotiation,
mediation, and arbitration, the institute is involved in research,
publication, consultation, teaching, training, and intervention
related to dispute resolution.

w Mediation Theory and Practice

The Straus Institute is the first program of its kind in the
Southwest and the most comprehensive law school-related
program in the nation. Established in 1986, the institute provides
services throughout the United States and the world. The institute
is housed in the Odell McConnell Law Center, Pepperdine
University School of Law.

w Communication and Conflict

w Selected Issues in Dispute Resolution:
International Sports Law and Dispute Resolution
w Negotiation Theory and Practice
w International Commercial Arbitration
w Psychology of Conflict
w Cross-Cultural Conflict and Dispute Resolution
w Selected Issues in Dispute Resolution: Systems Design
w Selected Issues in Dispute Resolution:
Dispute Resolution and Technology
w Arbitration Practice and Advocacy
w Selected Issues in Dispute Resolution:
Decision Making Under Conflict
w Mediation Clinic

LAW.PEPPERDINE.EDU/STRAUS
DRACADEMICS@PEPPERDINE.EDU
310.506.4655
LS1401053a

JOIN 300 LAW STUDENTS FROM 20 SCHOOLS,
LAWYERS, JUDGES, AND MID-CAREER
PROFESSIONALS FOR INCREDIBLE COURSES
IN A BREATHTAKING SETTING.

