FORM 5: PLACEMENT SUPERVISOR’S EVALUATION

Pepperdine University School of Law
Master’s Degree in Dispute Resolution
LL.M. in Dispute Resolution

Student:

Agency:

Supervisor: Date

Instructions: Please rate each factor by circling the appropriate number.
1-Failing 2-Below Pass 3-Competent 4-Above Competent 5-Outstanding
You are encouraged to discuss this evaluation with your student. Your numerical evaluation will be the
determining factor whether the student receives a passing grade for the field assignment. A ‘3.0” average
or above is required to pass.

Application of rule to facts: Ability to apply laws, rules or 1 2 3 4 5
norms to relevant facts.

Communication: Ability to give & receive messages both

verbally and in writing. 1 2 3 4 5
Counseling: Ability to explain information, listen to concerns & 1 2 3 4 5
assist others in deciding on appropriate courses of action.

Ethics: Ability to conduct activities within ethical boundaries. 1 2 3 4 5
Facilitation: Ability to coordinate meetings between persons. 1 2 3 4 5
Factual Investigation: Ability to gather relevant information. 1 2 3 4 5
Management: Ability to evaluate, prioritize & complete work. 1 2 3 4 5
Negotiation: Ability to participate in making agreements & exchanges. 1 2 3 4 5
Problem Solving: Ability to understand problems & develop solutions. 1 2 3 4 5
Procedure: Ability to ascertain, follow, lead & explain procedural steps. 1 2 3 4 5
Respect of others: Ability to give appropriate consideration to others. 1 2 3 4 5
Overall: Overall abilities & performance in externship. 1 2 3 4 5
Comments:

Supervisor Signature: Date:
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